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uh.edu/socialwork 
 

COURSE TITLE/SECTION: SOCW 7321 (14010) Multicultural Practice   
 
TIME: Mondays 6-9pm, SW 231    
 
FACULTY: Aabha Brown, LMSW  OFFICE HOURS: Wednesday 12-2pm, SW 413 
 
E-mail:  abrown28@uh.edu   Phone: 713/743-6255  
 
 
I. Course 

A. Catalog Description 
Prerequisite: completion of foundation curriculum. Methods and skills for effective 
practice in oppressed urban communities or with multicultural groups, such as 
African-American, Hispanic, Asian-Americans, Native-Americans, gay men, 
lesbians, women and the poor. 

 
B. Purpose 
This course focuses on gaining methods and skills of practice with diverse 
cultural groups, understanding of issues of cultural competence and injustice and 
developing critical thinking skills to assess the role and influence of culture in 
social work practice. 

 
II. Course Objectives 

 
Upon completion of this course, students will be able to demonstrate the 
following competencies: 
 
1. detail advanced methods for acknowledging and confronting personal 

and societal biases based on gender, age, class, race, ethnicity, sexual 
or affectional preferences, physical/mental abilities,  religious/spiritual 
beliefs, and cultures; 

2. demonstrate effective skills for working with multicultural groups, in 
building multicultural organizations, networks and coalitions; 

3. demonstrate advanced skills in leading people to move toward social 
justice in a multicultural society; 

4. identify the major points at which cultures may come into conflict, and                                          
identify the methods that are necessary to generate multicultural 
cooperation; 

5. demonstrate skills which empower both minority and majority 
practitioners in working inside and outside their cultures; 

6. effectively apply research skills for assessing the efficacy of social work 
practice in multicultural environments. 

 

http://www.uh.edu/socialwork
mailto:abrown28@uh.edu
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III. Course Content  
This course prepares students to examine their understanding of various aspects 
of culture and the manner in which culture influences social work practice.  
Students will review different theoretical and conceptual frameworks for practice 
with multicultural populations. Students will develop a capacity for cultural self-
assessment and a level of awareness of their own cultural limitations before 
working with diverse populations.   
 
Students examine the principles of a culturally competent system from the 
individual, organizational, policy, community and practice level. The course 
focuses on critical thinking as a vital skill and special attention is given to self-
awareness, values clarification, and ethnographic research as a tool for 
describing a group or culture and means for gaining a deeper understanding and 
appreciation of cultural diversity. 

 
IV. Course Structure 

Cultural competence is a requirement for ethical social work. This course aims to 
enhance critical thinking skills, increase self-awareness and examine different 
theoretical and practice frameworks to become a culturally competent 
practitioner. The instructor will utilize a variety of teaching and learning 
techniques including but not limited to: lectures, in-class group discussions, 
presentations, simulation, field trips and group activities.    
 
Being prepared for class and actively participating in activities and 
discussion is essential to your learning. Instructor and students will create an 
open, collaborative, confidential and respectful atmosphere which allows for 
sharing of different perspectives to assure maximum rigor, learning and growth.   

 
V. Textbooks 

 
Marsiglia, F. & Kulis, S. (2015). Diversity , oppression & change. Chicago, 

IL: Lyceum Books, Inc.  [ISBN: 978-1-935871-54-5] 
 

Additional readings will be provided on Blackboard. 
 

VI. Course Requirements 
This section should identify the course assignments, including written 
assignments, projects, and exams, as well as due dates. It is suggested that any 
stipulations regarding late submissions be included here. 
 

A. Class Participation & Attendance 
Class participation is a vital piece of the learning opportunity in this 
course. Students will be challenged to illuminate issues of culture, 
diversity, competence, discrimination and privilege etc.  This course 
requires: open, honest and respectful dialogue, consistent and ongoing 
class preparation, full class attendance and thoughtful contribution to 
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discussions and exercises. Any necessary absences must be discussed 
with the Professor in advance.   
 
Any absences MUST be discussed with the Instructor prior to the 
absence. In the case of emergency, student MUST contact the 
Instructor within 24 hours of the absence. 
 

B. Reading Assignments 
A course outline of readings will be provided and reviewed on the first day 
of class.  Please note that the lectures are designed to clarify and 
supplement the assigned readings--they are not designed to review them 
in detail. It is critical that you remain current with the readings in order to 
participate fully in class discussions and activities.  All required readings 
will be posted on the class Blackboard site. 
 

C. Written Assignments/Presentations/Projects 
All details of written assignments will be discussed in class. 

1. Photovoice Presentation (20%)     
2. Group Project & Presentation (25%)   
3. -Ism Analysis (10%)  
4. In Class Activities (10%)   
5. Quizzes (10%)   
6. Class Attendance and Participation (25%)    

 
 

**********LATE ASSIGNMENTS********** 
 
 

Late assignments will not be accepted UNLESS prior arrangements have 
been made with the Instructor.  In the case of an unexpected emergency, 
student must notify the instructor within 24 hours of missing the due date 

as to the reason for missing the assignment and each situation will be 
handled on an individual basis.  If there is no documented attempt to reach 

the instructor within 24 hours of missing the due date the student will 
receive a “0” for the assignment. 

 
 
 

VII. Evaluation and Grading 
 
The following standard grading scale has been adopted for all courses taught in 
the college.  
 
 A  = 96-100% of the points C+ = 76-79.9% 
 A- = 92-95.9%   C   = 72-75.9% 
 B+= 88-91.9%   C-  = 68-71.9% 
 B  = 84-87.9%   D   = 64-67.9% 
 B- = 80-83.9%   F   = Below 64% 
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VIII. Policy on grades of I (Incomplete):   
 
The grade of "I" (Incomplete) is a conditional and temporary grade given when 
students are either (a) passing a course or (b) still have a reasonable chance of 
passing in the judgment of the instructor but, for non-academic reasons beyond 
their control have not completed a relatively small part of all requirements. 
Students are responsible for informing the instructor immediately of the reasons 
for not submitting an assignment on time or not taking an examination. Students 
must contact the instructor of the course in which they receive an “I” grade to 
make arrangements to complete the course requirements. Students should be 
instructed not to re-register for the same course in a following semester in order 
to complete the incomplete requirements. 
 
The grade of "I" must be changed by fulfillment of course requirements within 
one year of the date awarded or it will be changed automatically to an "F" (or to a 
"U" [Unsatisfactory] in S/U graded courses). The instructor may require a time 
period of less than one year to fulfill course requirements, and the grade may be 
changed by the instructor at any time to reflect work completed in the course. 
The grade of "I" may not be changed to a grade of W. 
 

IX. Policy on academic dishonesty and plagiarism  
  
Students are expected to demonstrate and maintain a professional standard of 
writing in all courses, do one’s own work, give credit for the ideas of others, and 
provide proper citation of source materials. Any student who plagiarizes any part of 
a paper or assignment or engages in any form of academic dishonesty will receive 
an “I” for the class with a recommendation that a grade of F be assigned, 
subsequent to a College hearing, in accordance with the University policy on 
academic dishonesty. Other actions may also be recommended and/or taken by 
the College to suspend or expel a student who engages in academic dishonesty. 
 
All presentations, papers and written assignments must be fully and properly 
referenced using APA style format (or as approved by the instructor), with credit 
given to the authors whose ideas you have used. If you are using direct quotes 
from a specific author (or authors), you must set the quote in quotation marks or 
use an indented quotation form. For all direct quotes, you must include the page 
number(s) in your text or references. Any time that you use more than four or five 
consecutive words taken from another author, you must clearly indicate that this is 
a direct quotation. Please consult the current APA manual for further information. 
 
Academic dishonesty includes using any other person’s work and representing it 
as your own. This includes (but is not limited to) using graded papers from 
students who have previously taken this course as the basis for your work. It also 
includes, but is not limited to submitting the same paper to more than one class. It 
also includes securing another person to complete any required activities, 
assignments, quizzes, papers, or exams in an online course, or in any on-line 
environment. If you have any specific questions about plagiarism or academic 
dishonesty, please raise these questions in class or make an appointment to see 
the instructor. This statement is consistent with the University Policy on Academic 
Dishonesty that can be found in your UH Student Handbook. 
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X. Course Schedule and Reading Assignments 
A detailed course outline will be provided and reviewed on the first day of class. 
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XII. Americans with Disabilities Statement 
The University of Houston System complies with Section 504 of the Rehabilitation 
Act of 1973 and the Americans with Disabilities Act of 1990, pertaining to the 
provision of reasonable academic adjustments/auxiliary aids for students with a 
disability. In accordance with Section 504 and ADA guidelines, each University 
within the System strives to provide reasonable academic adjustments/auxiliary aids 
to students who request and require them. If you believe that you have a disability 
requiring an academic adjustments/auxiliary aid, please contact the UH Center for 
Disabilities at 713-743-5400. Instructors may not provide accommodations 
without supporting documentation from the UH Center for Students with 
Disabilities. 



SOCW 7321, Section 14010, Spring 2016        Page 10 

 
XIII. Addenda  

 
Classroom Conduct 
Respect and confidentiality are cornerstones of the social work profession.  These 
values create a safe space for honest, critical and diverse dialogue.  The classroom 
is a great opportunity to practice these skills to create a richer learning environment 
for the students and Instructor.   
 
The subject matter in this course is complicated and can be controversial.  Mutual 
respect for peers and the instructor is necessary to create an atmosphere of open 
dialogue, critical thinking and collaboration. Disrespect will not be tolerated in the 
classroom and a student may be asked to leave if they are disrupting the ability of 
others to learn. 
 
Students are expected to behave in a professional manner at all times.  Students 
are encouraged to be honest and courageous in class to garner the best learning 
from the instructor and one another. 
 
Cell Phones and Electronic Devices 
Students are asked to turn off/silence/place in vibrate mode all cell phones and 
electronic devices during class.  Laptops and tablets may ONLY be used to take 
notes.   
 
Consultation 
Students are encouraged to consult with the Instructor pertaining to the course.  
The Instructor can be reached by phone or email listed above.  When sending email 
please include “SOCW 7321 Multicultural Practice” in the subject line. 
 
Late assignments will not be accepted unless prior arrangements have been 
made with the instructor. In the case of an unexpected emergency, student must 
notify the instructor within 24 hours of missing the due date as to the reason for 
missing the assignment and each situation will be handled on an individual basis.  If 
there is no documented attempt to reach the instructor within 24 hours of missing 
the due date the student will receive a “0” for the assignment. 

 
**THIS COURSE SYLLABUS MAY BE AMENDED PER THE 

INSTRUCTOR’S DISCRETION AT ANY POINT DURING THE 
SEMESTER TO ENHANCE LEARNING** 
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